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Job Title: Learning on Country  Project Officer 

Classification: PO2  

Position No:  N54 

Branch: Caring for Country  

Reports to: Learning on Country (LOC) Program Manager 

Date: 13 May 2021  

The Learning on Country Program (LoC Program) is a significant community driven program operating in 15 remote 
communities across the Top End of Northern Territory. The program is delivered in a partnership between 
community schools and local ranger groups and is supported by strong local governance arrangements to ensure 
that the activities are informed by, and meet, the expectations of Indigenous and non-Indigenous educators. 

In broad terms the program seeks to  

 increase school attendance, engagement and transition rates to further study  

 Increase inter-generational transmission of Indigenous knowledge and customary practice among 
Indigenous students enrolled in LoC Program-based curricula;  

 and develop a strong partnership between Ranger groups, schools and local community to deliver a 
culturally responsive, secondary school curriculum  

The Northern Land Council Learning on Country (LoC) Program Project Officer works in partnership with the 
Program Management Team, Steering Committee and local LoC sites to deliver LoC Program priority projects.  
 
Primary Objectives 

The LoC Project Officer is responsible for managing the development of the LoC Monitoring and Evaluation 
Framework, designed to evaluate effectiveness and ensure the continuous improvement of the LoC Program.    
 
Organisational Relationships 

 Reports to Manager, Learning on Country  

 Work with the LoC Program Coordinators, administrative staff and cross-jurisdiction Working Group/s 
 
Duties: 

 Lead the development of the LoC Program Monitoring and Evaluation Framework (the M&E Framework). 

 Develop a project plan and procurement strategy to guide the development of the M&E Framework. 

 Negotiate contracts and oversee consultants’ activities 

 Undertake financial management and reporting in relation to project budgets  

 Ensure timely and appropriate reporting to the cross jurisdictional working group and the LoC Steering 
Committee 

 Facilitate the development of a data management system that allows collection of quantitative and 
qualitative data, including through engagement with data management project and specialist contractors. 

 Support the use of specialised social inquiry tools to collect information and data to inform the framework  

 Establishment feedback approaches to ensure continuous program improvement  

 Negotiate data use and data sharing agreements consistent with the principles of ‘informed consent’ 
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Work Health and Safety Responsibilities 

 Take due care of your health and safety at work and that of other Land Council employees. This includes 
reporting any maintenance requirements, hazards, accidents, injuries or incidents to your Supervisor 
immediately. 

 
Essential Criteria 

You will be assessed on the basis of relevant, proven experience or capacity in the following: 

1. Highly developed interpersonal, negotiation and communication skills with demonstrated ability to 
influence and engage multiple stakeholders to deliver program activities in a cross cultural context 

2. Demonstrated project, contract and financial management, administrative and time management skills 
including the development of budgets and acquittal of government funding 

3. Demonstrated experience in leading the development and implementation of monitoring and evaluation 
systems at the organisational level, or across multiple diverse programs 

4. Sound understanding of the complexity of remote Indigenous program delivery and the importance of 
strong partnerships for effective program delivery.   

5. Experience in community consultation approaches, particularly in relation to the principles of ‘informed 
consent’.   

6. Demonstrated ability to develop teams of people within a cross cultural context, lead change, and manage 
complex political and staff management issues within a remote context. 

7. Knowledge of, and commitment to, the principles of Equity and Diversity, Participative Workplace Practices 
and Work Health and Safety and the ability to apply them in the workplace. 

 
Other: 

A current Working with Children Clearance Notice (Ochre Card) or ability to obtain same is a requirement of 
this position. 

Desirable: 

 Expertise in the development of evaluative frameworks 

 Qualifications and /or demonstrated experience in Project and Contract Management 

 Knowledge and understanding of the relevant legislation affecting Aboriginal land and sea management 
including the Aboriginal Land Rights Act (Cwth) 1976 and the Native Title Act (Cwth) 1993 

 
Note: This position may require travel, on unsealed roads in 4WD vehicles or small aircraft, and overnight stays in 
remote communities. Current NT drivers licence and 4WD training is required (or capacity to obtain). 
 

I hereby acknowledge that I have read and agree to fulfil, to the best of my abilities, the above-listed duties and 
responsibilities:  

      

Signature of Employee  Print Name  Date 

Note: From time to time, it may be necessary to amend this position description in response to the changing nature 
of our work environment. Such change may be initiated as necessary by the Manager of this position or as part of 
the Performance Development process. Any change will be made in consultation with the incumbent. 

 
Approval 

Position Name Date Approved 

People & Culture Manager Melanie Espuis June 2021 

 


